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T AR 8 BT CFCCRRT "SHIGEF WITTCTo 27" e ZCACR | Gre S 03¢ AER WL
e @ sAfaeaE e niws afémg Serew gférme 2fep R «3 @FITeiies Ate (o wifes = (Vision)
3 ¥ T | O Sfeerw SEi @99y (Mission) @R I SRS ¢ gouT Fh FER | TN @
IREAICTA AT 93P AR |

AT @ e

T, R, oFF TIFA TR FY AR T AR TSI | (FI KA oFe 1 TAE
SAFIRE T AT Pl 2z =Iols afe @Il FIHFT S0 Gy oIIqeN Tl FIAF FICE A |
SI2 QPTG AR SRSl AR Srwely (= 5y “eiffree Tex s (Post Training Utilization)
AT FCACR | AR GG @Ppsiel Fe REAM T GCCNT TEACT GFE AT (TCP ATl '8
BT RO T @ T3] S IBIRAT T R | GFCCH @ *-@ (T T AR/ T FCACR
[DPETE

List of Annual Research Report (Year wise) up to 2015

Fiscal Year SN Name of the Resear ch Topic

March, 2001 01 Future of Girl’ Education in Bangladesh

02 Study to Assess Impact of Literacy Programme on Promoting Gender Parity

July’ 2001 03 | S fofew mretares feram aff e itx affrwe swIe! sikwie s (Training
Assessment Review after Diplomatraining Course)

May, 2004 04 Assessment of Training Needs of Working Staff of the Department of Livestock
Services

June, 2004 05 Evaluation of Effectiveness and usefulness of English language Proficiency Course

2012-2013 06 Effectiveness of Local Development Projects. A Study on Two Upazilasin
Bangladesh
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07 Socia Safety nets and Productive Outcomes on Poverty Alleviation: Evidence and
Implications for Future Plan

08 Access Barriers to the Maternal Health Care Services for the Urban Poor Women in
Bangladesh

09 Assessment of Women Vulnerability in Disaster: An Investigation into the Coastline
Area

10 Knowledge Utilization: A Study of Post Graduate Diplomain Development Planning

11 Use of ICT in Training: NAPD Perspective

12 Impacts of Climate Change on Livelihood: An Exploratory Study in Selected Coastal
Regions of Bangladesh

13 M easuring the Effectiveness of the Project Planning Development and Management
Training Course in View of Project Management Professional Certification Level

2013-2014 14 Assessing Training Needs of Bangladesh Civil Service (Economic) Cadre officers

15 Upazila Planning Process in Bangladesh: A Study of the Political Economy of
Statistics with Special Reference to the Food and Agriculture Sector

16 Effectiveness of Self-Financed Training Courses of NAPD: A Case Study of Training
Course on Project Planning, Development and Management (PPDM)

2014-2015 17 Overall Quality of NAPD Training Programs Compared to the Training Programs of

Other Training Institutes of the Country: |apses and gaps.

18 Assessment of professional competency level, Behavioral and Ethical change through

NAPD Training and itsimplication in service delivery.

Mg




q) I FEE:
2058-5¢ FALRT GFAFAE o B JEASHCN el T T B | TS LI @ NLIF oA iferdl

0T =0 QT e =CeTI-
S. Name of the Title Name of the Resear cher
No.
01. | Overal Quality of NAPD Training Programs | Dr. M. Khurshed Alam

Compared to the Training Programs of Other
Training Institutes of the Country: lapses and

gaps.

(the Researcher)
BISR

02.

Assessment of professional competency level,
Behavioral and Ethical change through NAPD
Training and itsimplication in service delivery.

Dr. Md. Nazrul Islam

(the Researcher)

Dean, School of Management and Business
Administration & Head, Department of
Business Administration, Shahjalal
University of Science and Technology,
Sylhet, Bangladesh.
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K M Mozammel Hoq
Director Genera, NAPD
(Secretary to the
Government)

©ooN UM

Dhaka.

Professional Career: Mr. Hoq joined the Bangladesh Civil Service in 1983. He started
his career as a Research Officer in Economic Relations Division.

Heworked in the following capacities:
1. Deputy Director, Department of Narcotics Control, Dhaka.
2. Assistant Chief, Planning Division, Dhaka.
3. Deputy Director, Implementation, Monitoring & Evauation Division
(IMED), Dhaka.
Project Director, Ministry of Home Affairs, Dhaka
Deputy Secretary, Ministry of Establishment, Dhaka.
Project Director, Department of Prisons, Dhaka.
Joint Secretary, Ministry of Establishment, Dhaka.
Director, Bangladesh Textile Mills Corporation, Dhaka.
Joint Secretary, Ministry of Housing & Public Works, Dhaka.
10 Joint Secretary, Ministry of Education, Dhaka.
11. Additional Secretary, Local Government Division, Dhaka.

Extra Curricular ActivitiesSocial Activities: Active member of the Officer's Club,

Higher Education: BSS (Hons) and MSS in Public
Administration from Dhaka University. Complete Post
Graduation in International Relations & Dev from ISS,
Netherlands.

Training: Mr. Hog under went foundation Training Course at
Bangladesh  Public Administration Training Center
(BPATC), Saver, Dhaka. He aso completed Departmental
Training a Nationad Academy for Planning and
Development (NAPD), Nilkhet; Orientation course on
Development Administration and Management a BCS
(Admin) Academy, Shahbag and Managing At The Top-2
(MATT) course at BPATC, Savar. Besides he took several
training from abroad also.




Higher Education: BSS (Hons) and MSS in Public ’ﬂg_ﬂ’
Adminigtration from Dhaka University. Post Graduation in
Persona Management. Another Master Degree in Public Policy m

and Management (MPPM). Also Completed National Defence | A A M Nasihul Kamal ndc
Course (N DC) Additional Director General, NAPD
' (Joint Secretary)

Training: Mr. Kamal has undergone through different training
courses in home and abroad. In service training courses are: BCS
Officer’'s Orientation Course from Bangladesh Military
Academy. Foundation Course & Advanced Course on
Adminigtratrion & Development and MATT2 Course from
Bangladesh Public Administration Training Centre (BPATC).
Land Survey and Settlement Training from Directorate of Land
Reforms and Servey, Dhaka. Law and Administration Course
from BCS Administration Academy.

Professional Career: Mr. A A M Nasihul Kamal, ndc Joined in Bangladesh Civil Service in
1986. Initialy he worked as Assistant Commissioner & Magistrate at
Rajbari Collectorate in Rajbari District.

Heworked in the following capacities:

UpazillaNirbahi Officer in three different Upazilla.

Deputy Director, Export Promotion Bureeu under Ministry of Commerce.
Senior Assistant Secretary, Ministry of Public Administration.

Additional Deputy Commissioner, Dhaka

Deputy Commissioner, Thakurgao and Dhaka.

Deputy Secretary, Ministry of Home Affiars

Deputy Secretary, Locao Government Division, Dhaka

© N o g~ wWw DN

Deputy Director, Hard to Reach Project under Ministry of Primary & Mass
Education.

Y




Training:
" Special Computer Course, 2000 — BPATC.
®  Gender and Development, 2004 — NAPD.

Higher Education: Ph.D in Economics, DU. MSS & BSSin Economics, DU.

" Sovereign Risk Financing-Fiscal Stabilization through Disaster Risk
Management, 2012 — Federal State Department of Economic Affairs (SECO)

and Swiss Re at the Global Dialogue Centre, Zurich, Switzerland.

Md. Nuruzzaman,
Ph.D.

Director (Training) Singapore at Civil Service College, Singapore.

®" Training of Result Based Management for Public Sector Excellence-Disaster
Risk Management, 2012 — Asian Development Bank and Government of

®  Training on Local Economic Development Through Inclusive Polices and
Planning, 2011 — Central European University (CEU) and Open Society

Foundation, Budapest, Hungary.

= Diplomain Procurement Management in the Public Sector, 2006 —
International Training Centre of International Labor Organization/World

Bank and OECD at Turin, Italy.

Higher Education: M.Sc. Engg (CSE) Computer, East West University,
Dhaka, B.Sc. Engg (EEE) Electrical, Raishahi University of Engineering
and Technology (Ex. BIT).
Training:
= TOT Program of CIPS (Level-4 and Level-5) on
Supply Chain Management — Chartered Institute of Purchase
and Supply (CIPS), UK and NAPD.
= Public Procurement Reform Project-11 (PPRP-11) at NAPD.
= Digital Signature — Bangladesh Computer Council, Dhaka.
= Result Based Management (RBM) — In Cooperation with
IPGNSP, Project, Planning Commission and UNFPA at
NAPD, Dhaka,
= AIX 4.3 System Administration & HACMP Configuration,
Bull Information Systems (Hong Kong) Ltd. Hong Kong.
= AIX 4.3 Advanced System Administration, Bull Information
Systems (Hong Kong) Ltd. Hong Kong.

Engr. Md. Abdur Rashid
Director (Admin &
Finance)

N




Higher Education: MBA (Human Resource Management), Northern University. B.
ﬂ Sc. Engineering (Electrical & Electronic), Chittagong University of Engineering and

Technology (CUET).
= Training:
e Training of Trainers (TOT) & Advanced Course on
‘ ‘ Training of Trainers (ATOT) —BSTD.
e Designing and Implementing Databases with SQL Server
2000 Enterprise Edition —NIIT.

Md. Hasan Tarik e Planning and Project Management — NAPD.
Director (Research & e Gender and Development — NAPD and CBGM Project,
Publication) MOWCA.

e Population and Development — UNFPA, IHE and DPS, DU, JSI and
Planning Commission.
e TOT course on Gender and Development — NAPD and
CBGM Project, MWCA.
e  Sectoral Plan Workshop on Labour and Employment Sector NAPD and
SPDSPP Project, Population Planning Wing.
Faculty Development Training in Office Management, NAPD.
20th Course on Financia Management — BPATC.
Improving public services through Total Quality Management— BPATC.
Training of Trainers Course on Gender Responsive
Planning for Faculty Members and Resource Personsof  NAPD —
PLAGE Il Project, MOWCA.
e TOT Program of CIPS (Level-4 and Level-5) on Supply Chain Management
— Chartered Institute of Purchase and Supply (CIPS), UK and NAPD.
¢ E-File Management System — Ministry of Public Administration.
e Project Monitoring & Evaluation — AIT, Bangkok, Thailand.
¢ Improving Public Service through TQM, JICA, Tokyo, Japan.

0O




Abu Saleh Mohammad
Ferdous Khan

Post Graduate Diploma in Project Management, University of Bedfordshire, UK

Higher Education:
g BA (Hons), MA in English, Chittagong University, Bangladesh.

Training:
e 239 Foundation Traini ng Course, BPATC, Savar, Dhaka.

36" BCS Orientation Course, BMA, Bhati ary, Chittagong.

Chief Instructor
(From: 13.07.2014)

e Professional. Dev. Training Program for Mid-Career Public Servantsin Bangladesh, at Monash University, Australia.

e Training Methods and Skills for Managers (TMSM), at NIMSME, India
e Training for Executive Magistrates at BCS (Admin) Academy, Shahbagh, Dhaka

Professional Experience:

e Assistant Commissioner & Magistrate at Narail, Noakhali, Bandarbans Districts.

e Senior Assistant Secretary in the Ministry of Home Affairs

e UpazillaNirbahi Officer at Laxmipur Sadar, Laxmipur and Baniachong, Habigan;.
e ADC (Gen/Rev)/ADM, DDLG in Noakhali.

Higher Education: Diplomain Human Resource Planning and
Development, IAMR, New Delhi, India
BSS (Hons), MSSin Saciology, Chittagong University.

Training:

Training of Trainers (TOT) —BSTD,
Research Methodology — BPATC,
Curriculum Development on Reproductive Health — BPATC

Case Writing and Teaching in Management Education and ¥. Yy
Training — IBA. : )
Advance ToT —BSTD. Nazma Chowdhury

TOT for GAD —BCS Administration Academy. Chief Instructor

ToT for Disaster Management — BCS Administration Academy.
Population and Devel opment — DU.
Office Management-NAPD.
Computer Basic — NAPD.
Gender Planning and Development — Women for Women.

08

38" Law & Administration Training Course, BCS (Admin) Academy, Shahbagh, Dhaka.
Survey and Settlement Training, Directorate of Land Records and Survey.




Higher Education:; B.Sc. Hons in Mathematics, Ananda Mohan College,
Mymensingh. M.Sc. in IT, University of Dhaka
Training:

e Advanced ToT Course, BSTD, Dhaka

e Android Mobile Application Development, Star Computer Systems, )
Dhaka Kazi Muhammad Salatuzzaman

e Gender Issues and Reproductive Health, UNDP System Analyst

Higher Education: MS (HRP&D) IAMR, GGS Indraprastha University, Delhi, India, M.Com

(Management), Dhaka University.

Training:

= National Training on Public Procurement Management —
BIM, Sobhanbagh, Dhaka

= Training Course “Overview of e-Government and e-
Commerce” — NAPD, Dhaka

= Globalization and Bangladesh — NAPD, Dhaka

= 1% Modern Office Communication Course — BPATC, Savar, Dhaka

Md. Nurul Idam = e-File Management System, PACC, Ministry of Public

Chief Instructor-3 Administration, Dhaka

= ToT Course, AIBD supported by IBU, NIMC and AIBD

= 6™ Advanced Course on Training of Trainers (ATOT),
BSTD, Dhaka.

= ToT Course, BSTD, Dhaka

= Short Intensive Course in English
Institute of Modern Language, University of Dhaka.

= Training on Computer Awarness, ER&DC, M/o
Communication & IT, NOIDA, India

= Training Program on Rural Development, NIRD,
Hyderabad, India.

= PPDM, AIM, Manila, Philippines.

Higher Education: MBA, World University. M.Com (Accounting), DU.

Training:
=  PPDM, Manila, Philippines.
= Office Management, BPATC.
= Computer Basic, NAPD.
=  Project Management, NAPD.

Md. Helal Uddin Akanda
Deputy Director

Higher Education: BSS (Hons), MSSin Sociology, University of Dhaka.
(w _) Training:

= e Specia Foundation Training, Department of Y outh Development

“ e Communicative English Language Course, Department of Y outh Development
e Training of Trainers, Ministry of Youth and Sports

Mohammad Anwar o Advanced ToT, BSTD, Dhaka

Hossain ¢  Project Planning & Management, BARD, Comilla

Instructor-1 ¢ Reproductive Health, Population Council, Gulshan, Dhaka
[ ]
[ ]

English Language Proficiency, Modern Language Institute, DU
Protocol Formalities and Articulation, BSTD, Dhaka
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Md. Moynul Hasan
Chowdhury
Instructor-2

Higher Education: Masters (Human Resource Management), Manarat International University & B.
Sc (Computer Science), Asian University.
Training:

Project Planning and Management — NAPD, Dhaka.
International Trainers Training for Entrepreneurship and
Promotion of Income Generation Activities, National Institute of
Entrepreneurship and Small Business Development, India.
Developing Research Methodology — National Academy

for Educational Management.

National Income Accounting and Human Devel opment Index APD.
E-Government Readiness: Bangladesh Perspective, BPATC.
Negotiation and Dispute Resolution — APD.

TOT Program of CIPS (Level-4 and Level-5) on Supply
Chain Management — Chartered Institute of Purchase and
Supply (CIPS), UK and NAPD.

Higher Education: M. Sc. In International Horticulture,
Leibniz Universitdt Hannover, Hannover, Germany. M. Sc.,
Botany, DU. PGD in Development Planning, NAPD

Training:

= 31% Training of Trainers (TOT) —BPATC.
= Training of Trainers Programme for CIPS — Level 4 Foundation Diploma &
Level 5 Advance Diploma— In Cooperation with Chartered Institute of

Purchasing & Supply CIPS (UK) & NAPD
= SPSSfor practitioners — Institute of Statistical Mouful Nahar
Research and Training, University of Dhaka. Instructor-3
= Training of Trainers on Gender responsive Planning — NAPD
= Result Based Management NAPD.
= Workshop on Strategies and Challenges of the 6" Five Y ear Plan-NAPD.

Thouhidur Rahman

Chowdhury
Associate Instructor-1

Higher Education: M.Com (Management), University of Dhaka.
Training:

Training of Trainers (TOT) —BSTD, Dhaka

Basic Administration Course — RPATC, Dhaka

Human Resource Management — NAPD, Dhaka.

National Training on Public Procurement Management, BIM.
Faculty Development & Computer Basic Course — NAPD.
English Language & Proficiency Course — DU.

Sector Plan Workshop Rural Development Institution, NAPD

Higher Education: BSS (Hons.), MSS (Saciology) — DU.
Post Graduate Diploma (Disaster Management) — DU.

Md. Ramjan Ali
Associate Instructor-2

Training:

Research Methodology — NAPD.
TOT on Gender Responsive Planning — NAPD & M/o Women & Children Affairs.
Advanced Course on Training of Trainer —BSTD.
Monitoring and Evaluation of Development Projects — NAPD.
Gender and Development — NAPD.
Internal Automation V'S Service Ddliveries. Digital Bangladesh Context — NAPD.
Strategies and Challenges of the 6" Five Y ear Plan — NAPD.
Experience Sharing on Climate Change, Natural Disaster and Response M echanism in Bangladesh
—CDVS, DU.
Disaster Management Emergency Response Planning — NAPD.
Challenges of 21% Century: Bangladesh Economy — NAPD.
Ethicsin Project Planning and Formulation — NAPD.

oY




=,

M ostE 'Abeda Sultana

Associate Instructor
58614705-6 (PABX)

Higher Education: MSin Anima Breeding and Genetics, Bangladesh Agricultural University,
Mymensingh.
B.Sc (Hons.) Animal Husbandry, Bangladesh Agricultural University, Mymensingh.
Training:
Basics of MS Office Course-2007, Graduate Training Institute, Mymensingh.
06 (Six) Month Internship Programme in 2006-07, BAU, Mymensingh.
Training on Performance Based Management (PBM), Creative Question (CQ) and School Based

01816207201(M) Assessment (SBA)-2009, NAEM

= A week long extension field trip-2006, BAU
= Research on * Synchronization of Estrusin Black Bengal Does’ Published in Bang. J. Anim. SCI,
2009. 38(1&2): 7-14

Higher Education: M.Com (Management), University of Dhaka.
Training:

Training of Trainers (TOT) —BSTD.

Audit Objection & Settlement — RPATC

National Income Accounting & HDI — NAPD, Dhaka 3
English Language Proficiency — Institute of Modern Languages, J
Unversity of Dhaka. )
Negotiation and Dispute Resolution — NAPD. :

Globalization and Bangladesh — NAPD. irza Noor |Sam
Human Resource Management — NAPD.

Computer Basics— NAPD.

Higher Education: MS (HRP&D) IAMR, GGS Indraprastha University, Delhi, India, M.S.S
(Palitical Science), DU.

Training:

= Training of Trainers (TOT) on Gender and Devel opment — NAPD and CBGM.

Post Graduate Diplomain Basic Economic and Development Planning — NAPD.
PGD in Library and Information Science — Library Training Institute.
i d Project Planning and Management — NAPD.
Rashida Begum Gender and Development — NAPD.
Librarian Faculty Development and Computer Basics — NAPD.

Gender and Equality Planning Tools — MWCA.
Women in Development — NAPD.
Faculty Development Training in Office Management — NAPD.
Globalization and Bangladesh — NAPD.
Purchasing Techniques Management — NAPD.
Procurement of Govt. Works & Services— NAPD.
New Information Technology and Computerized Library Service — Asian Institute of Technology,
Thailand.
= Monitoring and Evaluation of Development Project — Asian Institute of Technology, Thailand.

vq




Higher Education: BBA & MBA (Accounting) Chittagong

University.

Training:

= |ntroduction to Computer Application Packages & Programming
(ICAP) — Bangladesh Computer Council.

=  Financial Management — Financial Management Academy.

= National Income Accounting & Human Development Index —
NAPD.

= Monitoring & Evaluation of Dev. Project — NAPD.
= Gender & Development —NAPD.
= Office Management — NAPD. g/l_r. Mohammad
: iaur Rahman
=  Computer Basics— NAPD. Trainina Officer
= |MED Reporting Procedure — NAPD. 9
=  SPSS& Applied Statistics— ISRT of DU.
= AToT —-BSTD.
Higher Education: BSS (Hons), MSSin Sociology, Chittagong
University
Training:
e Foundation Training Course, Ministry of Women & Children
4 Affairs
Md. S|raJ ul Idam e Research Methodology, NAPA, Dhaka
Research Officer e Monitoring and Evaluation Development Project, BSTD,
Dhaka
Higher Education: B.Sc. Engineering (Industrial & Production)
KUET, Khulna
Training:
‘ e Protocol, Formalities & Articulation

e Industria Engineering & Lean Manufacturing
Md. Emamul Hafiz Nadim
Research Officer

Higher Education: B.Sc. in Computer Science & Engineering,
University of Chittagong

Training:
e Basic Training Course for the officers of NAPD, Dhaka

‘ ‘. e Training of the Traininers, BCC, Dhaka

Md. Nurul Amin
Assistant Programmer

Higher Education: Diplomain Mechanical Engineering,
Dhaka Politechnic Institute, Dhaka
Training:
» Audivisual, DTCP, Phillipines.
Multi Lab, Jcom International, South Korea.
PPM, NAPD. .
Office Management, RPATC, Dhaka. Md. Matiur Rahman

: Moalla
Computer Hardware, Computer Council, Dhaka. Audio Visua Officer

b



Faria Zafreen, Ph.D.
Assistant Librarian

Higher Education: PhD in Human Resourc Management, MBA
(HRM), South East University & MA (Islam) Dhaka University.
Training:
= AToT —-BSTD.

Research Methodology — NAPD.

English Language Proficiency — NAPD.

Planning & Project Management — NAPD.

Gender and Development — NAPD.

Human Resource Development — NAPD.

IMED Reporting — NAPD.
Office Management — RPATC.

Computer Basics — Dhaka Polytechnic Institute, Dhaka.
MS Word — Navel Head Quarter.

CDS(ISIS) (Library Software) — Jahangir Nagar
University.
=  Management Skillsfor — NAPD.

N

¥
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Most. Lipia Khatun
Executive Officer

Higher Education: BA (Hons), MA in Islamic Studies Dhaka
University.

Training:

= Foundation Training of Co-operative, Co-operative academy,
Comilla.

= Refreshers Training of Co-operative, Co-operative academy,
Comilla.

=  Computer Basic — NAPD.

Md. Abul Hossain
Accounts Officer

Higher Education: BBS (Hons) & MBA Jagannath University,
Dhaka

Training:
e Basic Training Course for officials of NAPD, Dhaka

&)

Md. Al-Amin
Cafeteria Superintendent

Higher Education;: BSS (Hons), MSSin Political Science,
Dhaka College, Dhaka

Training:
e Hotel Management, Bangladesh Parjatan Corporation
e |ELTS, IDB, Dhaka

(UhY




Md. Zinnarul Islam
Dormitory Superintendent

Highest Education: Bachelor of Socia Science (BSS), National
University
Training:

e Computer Basic Course, NAPD

e Application Packages, BCC

e Satlipi Muddrakhar Vasasntor, RPATC

Md. Rajeur Rahman
Care Taker

Higher Education: BA (Pass), Ruhia Degree College,
Thakurgaon

Training:
e Computer Basic Course RPATC, Dhaka
e Office Management Course NAPD, Dhaka
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Particulars of short term foreign and local training and study tour exchange programme.

a. Short term foreign training:

Areaof Training No.of Duration Country
Par ticipant
Using evidence to improve policy & | 28 Officers of | 4 weeks to 6 | Philippines, Thailand,
programs, Data base development, | NAPD, 1 from | weeks Malaysia, Vietnam,
Public procurement, Locd | Planning depending on | UK, India and other
Government, Poverty aleviation, Use | Division, 1 from | the nature of | countries of Asa
of IT in project management, Climate | Planning the programme | suitable for training
Change, Disaster Management, PPP, | Commission. and budget | programmes.
AV Management, Hospitality earmarked in
Management, Project Appraisal with the RDPP
environment  impact, Assessment, 150.00 lakh.
Monitoring and Evaluation, Economic
Management, Supply Chain
Management, Research Methodology,
Human Resource  Management,
Research Methodolgy, SPSS Financia
Management, Project Management,
Information and  Communication
Technology, Development economics
and other relevant area,
b. Foreign Study tour exchange programme:

Areaof Training No.of Participant Duration Country
Mutual Exchange | 10 for policy level | One-Two weeks | Philippines, UK,
Programme/Study Tour. officers and 20 for other | depending on the | Thailand, Japan,

officials. (Planning | budget earmarked | Malaysia, South Korea
Division-3, Panning | in the PP 140.00

Commission-4, IMED-1,
PMO-1, MOF-, NAPD-

Lakh.

20) .
c. Local Training:
Subj ect No.of Participants | Duration Institute
The Public Procurement | 400 to 600 persons. LS NAPD, different

Regulations-2008, New procedure
of processing Development Project
and DPP (Development Project
Proposal) Faculty Development
Training for NAPD. Information
Communication Technology and
Others.

Workshop/Seminar

Ministries, Divisions and
Autonomous bodies.
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Component: Computer, Server, MMP, Laptop, etc.

DPP

RDPF

Component Detail

TK.(InLac)

Component Detail

TK. (InLac)

Desktop-95

Server-3

L aptop-50

UPS-45

MMP-16

163.72

Desktop-110

Server-2

Server rac-1

Laptop-34 (1 SEI

division)

laptop for

UPS-121

MMP-13

Proctor camera-7

Projector Mountain-7

Projector trolley-3

Laser Printer-12

Heavy duty laser printer- 4

Color Printer-2

Chair-table-102sets

Pace card & plate-160

Scanner-2

Web camera-62

Presenter-2

Speaker-2

Blower machine-2

Drilling machine-1

HeadPhone-62

Switch-8

Scanner-10

Misc.

195.72

Component: Audiovisual & sound system equipment, etc.

DPP

RDPP

Component Detail

TK.(In Lac)

Component Detail

TK.(In Lac)

Amplifier-9

Microphone-27

Speaker-20

Rac-8

Sound system, Stage
lighting, & others-1 unit

Color photocopier-1

Heavy duty photocopier-
2

63.56

Amplifier-9

Microphone-27

Speaker-20

Rac-8

Sound system, Stage
lighting, & others -1
unit (Mixture-1, Ampl -4, Mic.
Receiver-3, wireless Mic.-4, Voca
mic.-6, Floor mic.stand-6, Table
mic. stand-4, speaker-4, DVD-1,
connector-14)

Color photocopier-1

Heavy duty
photocopier-4

75.00
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3 sets complete sound
system for 6 classrooms

Mic.phone-20

Table stand mic.-6

Misc.

Component: Electrical renovation.

DPP RDPP
Component Detail TK.(InLac) Component Detail TK. (InLac)

Dormitory suit: Dormitory suit:

-Fan Point- 64 -Fan Point- 64

-SDB-2 -SDB-2

-MDB-1 -MDB-1

-Combind switch socate-20 -Combind switch socate-20

-Gang switch-26 -Gang switch-26

-Fan regulator-10 -Fan regulator-10

-MCCB-12 -MCCB-12

-Tubelight set-8 -Tubelight set-8

-Bracket light-9 -Bracket light-9

-Spot light-5 -Spot light-5

- Bathroom light-8 - Bathroom light-8

- Tocher light-7 - Tocher light-7

-Bracket fan-10 -Bracket fan-10

-Ceiling fan-2 -Ceiling fan-2

- Exuast fan-3 - Exuast fan-3

-Calling bell-8 -Calling bell-8

-AC-8 -AC-8

Dormitory (1% to 6 floor) Dor mitory (1% to 6" floor)

-SDB-12 -SDB-12

-Combind switch -66 -Combind switch -66

-Gang switch-228 -Gang switch-228

-Fan regulator-66 -Fan regulator-66

-MCCB-13 -MCCB-13

-Tube light set-70 -Tube light set-70

-Bracket light fiting-66 -Bracket light fiting-66

- Bathroom light-46 - Bathroom light-46

- Tocher light-48 - Tocher light-48 75.00

-Ceiling fan-40 75.59 -Ceiling fan-40

- Exuast fan-1 - Exuast fan-1

-Calling bell-48 -Calling bell-48

Computer Lab AVR-6

Residential Bokul bldg. & Cafe.
-SDB-2

-Combind switch -16
-MCCB-14

-Tube light set-45
-Bracket light-29

- Tocher light-18
Bathroom light-24
-Ceiling fan-28

- Exuast fan-7

-Wall fan-1

Admn. bldg. (7" to 8" floor)
-Type of different switch-48

- Tublelight- 97

- Energy light-30

Admn.bldg. groud to 9™ floor
-03 computer lab rewiring

Computer Lab AVR-6

Residential Bokul bldg. & Cafe.
-SDB-2

-Combind switch -16
-MCCB-14

-Tube light set-45
-Bracket light-29

- Tocher light-18
Bathroom light-24
-Ceiling fan-28

- Exuast fan-7

-wall fan-1

Admn. bldg. (7" to 8" floor)
-Type of different switch-48

- Tublelight- 97

- Energy light-30

Admn.bldg. groud to 9™ floor
-03 computer lab rewiring
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- different room spot light.

Change of Auditorim serviceline

Change of Cafe. serviceline

Installation of Security & graden light

Installation of HT metre

Transfer of residential area’ s fider box.

- different room spot light.

Change of Auditorim serviceline

Change of Cafe. serviceline

Installation of Security & garden
light

Installation of HT metre.

Transfer of residential area’ sfider
box.

Misc.
Component:Furniture & Bedding.
DPP RDPP
Component Detail TK.(InLac) Component Detail TK. (InLac)
Khat-118 Khat-114
Dressing table-118 Dressing table-45
Reading table-118 Reading table-115
Chair-118 Chair-119
Wall cabinet-77 Wall cabinet-79
Mattress- 118 Mattress- 115
Toshok-118 Toshok-105
Bedsheet-118 Bedsheet-116
Pillow-118 164.00 Pillow-121
Bedcover-118 Pillow cover-242 180.00
Chair with arm-200 Bedcover-105

Armless Chair-350

Classroom table-50

Sofa-4

Armless Chair-255

Classroom table-20

Sofa-6 sets

Sidetable-4

Dining table-20

Dining chair-80

Officerstable- 8

Officers Chair- 18

Folding table-10

Conference table-1 set

Conference chair -30

Misc.Furnitures

N.B. Actual works & estimation may be change if needed within the

@

total allocation.




Component: Physical construction & others.

DPP RDPP
Component Detail TK. (In Component Detail TK.(In
Lac) Lac)
Construction of pumproom 5.00 Construction of pumproom 5.00
Whole Admn. bldg. renovation, 92.00 | Whole Admn. bldg. renovation, 137.00
construction of 2 VIP bathrooms, construction of 2 VIP bathrooms,
reconstruction of officers room, reconstruction of officers room,
reconstruction of HT metre room, reconstruction of HT metre room,
etc. etc.Tilesfitingin 5" & 6™ floor &
library wall, etc.
Car parking area (Tiles) 5.00 Car parking area (Tiles) 5.00
Lime concrete for auditorium 5.00 Lime concrete for auditorium 5.00
Auditorium renovation 18.00 | Auditorium renovation 13.00
Residential Palash, Shapla & chameli 10.00 Residentia Palash, Shapla, Bokul, 65.00
bldg. renovation Chameli bldg. renovation &
maintenance, partial mosquioto net &
floor tiles, chameli bldg. tai duminium
fittings.
Residential Bokul bldg. extension 35.00 Residential Bokul bldg. extension. 40.00
Verticle extension of Existing cafe. 65.00 Existing cafe. & prayer bldg. 22.00
& prayer bldg. & renovation renovation
Construction of drivers room & 10.00 | Construction of driversroom & 10.00
renovation of power house renovation of power house
Construction of suite 40.00 | Construction of suite 34.00
Dormitory bldg, renovation 25.00 Dormitory bldg. renovation 45.00
Construction of walkway with shed 10.00 | Construction of walkway with shed & 20.00
renovate with tiles.
Construction road & renovate 10.00 Construction of road & renovate 10.00
existing road existing road
Construction Sewerage line 12.00 | Construction Sewerage line 12.00
Construction of under ground & 66.00 | Construction of under ground & 50.00
overhead reservoir for harvesting & overhead reservoir for harvesting &
distribution of rain water & distribution of rain water &
construction outdoor shed (breathing construction outdoor shed (breathing
space) space)
Renovation of boundary wall 16.00 Renovation of boundary wall 14.00
Re-construction of bachelor’s shed 5.00
Security grill for dormitory & 6.00
residential bldg.
Reconstruction of garage & 3.00
beutification grill
VIP waiting room extension 12.00
Misc. physical works 11.00
Total 424.00 524.00

N.B. Actual works & estimation may be change if needed within the total allocation.
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