“Development of the Planning Machinery in Bangladesh
(Creation of Institutional facilities for training in Planning and

Development)”
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/ Vision:

Vision: “Transforming NAPD into a leading development centre
for smart planners and skilled project professionals by 2041.”

/| Mission:

Mission: “Developing skilled and smart project professionals
through effective training, research, and consulting services.”

| Goal:

Goal: “To position NAPD as the leading hub for professional
development, innovation, and strategic partnership, contributing
directly to the achievement of Smart Bangladesh 2041 goals.”

| Objectives:
) ; (4IR)

1. Professional Capacity Building: To plan and conduct
comprehensive training programs aimed at equipping project
professionals with the skills and competencies needed to thrive in
the Fourth Industrial Revolution (4IR) era and contribute
effectively to national development initiatives.
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2. Foster ethical leadership: Promote values of integrity,
accountability, and social responsibility among professionals to
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encourage good governance, transparency, and inclusivity in
decision-making processes
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(technology adoption), (sustainable
development), (social equity)

3. Drive innovation and research: To conduct pioneering research
and development initiatives addressing emerging challenges and
opportunities in areas critical to Smart Bangladesh 2041
objectives, such as technology adoption, sustainable development,
and social equity.
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4. Facilitate strategic partnerships: To establish cooperative
relationships with both local and global institutions,
governmental bodies, and private sector entities to utilize their
expertise knowledge, resources, and networks for mutual benefit
and sustainable impact.
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5. Promote knowledge sharing and exchange: To create platforms
for dialogue, exchange of best practices, and peer learning to
foster a culture of continuous improvement, innovation, and
excellence among professionals and organizations.

| Core Values:

1. Excellence: Commitment to delivering high-quality training,
research, and consultancy services that meet the highest
standards of professionalism.
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2. Integrity: Upholding honesty, transparency, and ethical
conduct in all interactions and decision-making processes.
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3. Collaboration: Fostering partnerships and cooperation among
stakeholders to achieve common goals and maximize impact.
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4. Innovation: Embracing creativity and adaptability to drive
continuous improvement and stay at the forefront of
advancements in planning and development.
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5. Inclusivity: Ensuring equal access to opportunities and
resources for all individuals, regardless of socio-economic
background or demographic characteristics.

) : (proactive agents of change)
(empowering
individuals)
6. Empowerment. Empowering individuals to be proactive agents

of change and contribute meaningfully to national development
efforts.
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